
-
I. 	 planning on  t h e  s t a t e  and l o c a ll e v e lj o i n t  staff t r a i n i n g
a c t i v i t i e s  on policy and se rv icechangesa f fec t ing  t h e  
d e l i v e r 1  of s e r v i c e s  t o  t h e  t a r g e t  population 

J. 	 promoting t h e  cont inualcooperat ion w i t h  thedepartment of 
Heal th ,inc luding  state ; r en ta lhosp i t a l s  and  l o c a l  community 
i t y  b e h a v i o r a l  h e a l t h  c e n t e r s  who s e r v i c e  t h e  t a r g e t  
populat ion.  

K.  	 deve lpmen t  andimplementation of local c o o p e r a t i v ea g r e e
ments between . r e a  w e l f a r e  O f f i c e s  and Vocationel rehabilitation 
t a t i o n  D i s t r i c t  O f f i c e s .  

. 
A .  	 The department of wel fa reprovidesserv ices  t o  t h e  c i t i z e n s  

of west v i rg in iaunder  t h e  fol lowin5lelgalbasis :  

The West VirginiaDepartvent  of wel fa re  rece ives  Fed­
e r a l  funds author ized  by t h e  " T i t l e  XX blockGrantsto 
S t a t e s  f o r  S o c i a l  S e r v i c e s " ,  which  a reusedtoprovide  
or purchaseanarray of s o c i a l  s e r v i c e s .  

Chapters 9 ,  48 and 4 9  mandate t h e  department of Welfare 
to provide an a r r a y  f i n a n c i a l  and s o c i a l  s e r v i c e s  
( i n c l u d i n gp r o t e c t i v es e r v i c e s )  f o r  c h i l d r e n  and a d u l t s  
who a r e  c i t i z e n s  of West Vi rg in i a .  
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for 

4 2  431.615 


4 .  T i t l e  -V 

42  CFZ 431.615 division of h a n d i c a p p e dC h i l d r e n ’ s  
Services and  T i t l e  X I X  - r e q u i r e d  agreement  

B. 	 The D i v i s i o n  of v o c a t i o n a l  r e h a b i l i t a t i o n  r e c e i v e s  Federal  
f u n d su n d e rt h er e h a b i l i t a t i o n  Act of 1 9 7 3  andsubsequen t  
amendments t o  s e e k ,  se rve ,  and. ? l a c ei ns u i t a b l ee m p l o y m e n t  

a l l  m e n t a l l y  a n d  p h y s i c a l l y  h a n d i c a p p e d  i n d i v i d u a l s  i n  theS t a t e  of >:est v i r g i n i a  who a re  e l i g i b l e  . - v o c a t i o n a l  
r e h a b i l i t a t i o n  services. p r i o r i t ye m p h a s i s  i s  g i v e n  t o  
s e r v i n g  t h e  nos t  s e v e r e l y  d i s a b l e d .  

C. d e p a r t m e n t  of W e l f a r e / D i v i s i o n  of V o c a t i o n a lR e h a b i l i t a t i o n  * 

J u l y  1, 1 9 7 1 .  Jo in tag reemen tbe tweendepa r tmen t  of Wel­
f a re  a n d  D i v i s i o n ’  of V o c a t i o n a l  R e h a b i l i t a t i o n .  

R e h a b i l i t a t i o n  services t o  w e l f a r e  r e c i p i e n t s  u n d e r  T i t l e  I
(u)I T i t l e  IV-A ( A F D C ) ,  T i t l e  X ( A i d  t o  the Blind) , and 
T i t l e  XIV (Aid t o  t h eD i s a b l e d ) .  

Augus t  1 9 8 1 .  d e p a r t m e n t  of H e a l t h / D i v i s i o n  of V o c a t i o n a l  
r e h a b i l i t a t i o nC o o p e r a t i v ea g r e e m e n tI n t e g r a t i o n  of t h e  
D i v i s i o n  of V o c a t i o n a l  r e h a b i l i t a t i o n  i n t o  e x i s t i n g  Welfare-
Hea l thAgreemen t s  . - March 1 9 7 9 .  

I V .  S e r v i c e s  Provide2 by EachAgency 

A. Services of Vocational R e h a b i l i t a t i o n  

1. e l i g i b i l i t y  

The D i v i s i o n  of V o c a t i o n a l  R e h a b i l i t a t i o n  was .es tab­
l i s h e d  t o  a s s i s t  i n  t h e  v o c a t i o n a l  r e h a b i l i t a t i o n  of 
p h y s i c a l l ya n dm e n t a l l yh a n d i c a p p e dp e r s o n s .R e s p o n s i ­
b i l i t y  f o r  d e t e r m i n i n g  e l i g i b i l i t y  or‘ i n d i v i d u a l s  f o r  
t h e s e  services rests s o l e l y  with t h i sD i v i s i o n .  The 
c r i te r ia  of e l i g i b i l i t y  for v o c a t i o n a l  r e h a b i l i t a t i o n  
are : 

. id.­d.‘ 
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E. 


2 .  Serv ices  

a .  Evaluat ion of r e h a b i l i t a t i o n  p o t e n t i a l  

c. Phys ica lo r  ren ta l  r e s t o r a t i o n  

d op r e - v o c a t i o n a lv o c a t i o n a la d j u s t m e n t  an6 voca­
t i o n a l  t r a i n i n g  

e .  placement i n  s u i t a b l e  employment 

f .  	pos temploymen tse rv icesnecessa rytoass i s thand i ­
capped  ind iv idua l s  t oma in ta inthe i r  employment 

g. 	 other r e l a t e ds e r v i c e s  which  may from time t o  -time 
be au thor ized  by t h e  D i r e c t o r  

Se rv ices  of department of !<elfare  

1. 	 e l i g i b i l i t y  . 
e l i g i b i l i t y  f o r  Department of Welfareservicesare  
determined. 	by program r e g u l a t i o n s  e s t a b l i s h e d  by Fed­
e r a l  and S t a t e  s t a t u t e s  o r  by Departmentpolicy. 

2.  Se rv ices  

The fo l lowingse rv icesa rep rov ided  by t h e  department 
ofWelfareandcanbenefi tthehandicappedindividual  
and/orthe i rfami ly :  

a. Aid t of a m i l i e sw i t h  DependentChildren (AFDC/CU) 

b. Genera lAss is tance  medical 
c. Medical Assis tance(Medicaid)  

d .  Food S t a m p  Program 



--- 

. 

c
I. C h i l d  support enforcement 

g .  S o c i a l  Services ( C h i l d r e n  and. adults 
h .  Work I n c e n t i v e  program (:EN) 

i. Handicapped Children's S e r v i c e s  

v. J o i n tr e s p o n s i b i l i t i e s  

A .  referrals 

T h i s  agreement i s  based on t h e  p r i n c i p l e  t h a t  s e r v i c e s  to 
t h e  t a rye t .  population need to becoordinatedSetween 5 5  e 
D e p a r t c e n t  of welfareand t h e  d i v i s i o n  o f  vocational 
r e h a b i l i t a t i o n  An important part of that coord ina t ion  
is the r e f e r r a l  system established 55' both a g e n c i e s  
inc lud ing  feedback OR c a s e  d e v e l o p m e n t  

R e f e r r a l s  a r e  c a t e g o r i z e d  i n t o  t w o  par ts--voluntaryand 
mandatory. 

1. v o l u n t a r y- r e f e r r a l s  

S t a f f  members f r o m  b o t ha g e n c i e sa r er e q u i r e 2t or e f e r  
to eacho the rappropr i a t epo ten t i a l  clients. Each 
a g e n c y ' s  e l i g i b i l i t y  c r i t e r i a  s h o u l d  be used t o  d e t e r ­
mine t h e  appropr i a t eness  of t h e  r e f e r r a l s  .­

. - ---. . .. . 

.AreaWelfareOffices and District Vocat ionalRehabi l i ­
t a t i o nO f f i c e ss h o u l de s t a b l i s h  a r e f e r r a l  system i n  
t he i rloca lcommuni ty  T h i s  system shou ldde ta i l  
g u i d e l i n e s  t h a t  s t a f f  w i l l  follow i n  making voluntary 
r e f e r r a l s .  

2.  mandatoryrefer ra l s  

The department i s  mandated by p o l i c y  t o  r e f e r  t h e  f o l ­
lowingind iv idua l sto  t h e  Div is ion:  

a. AF'DC/CU 

All handicapped members of t h e  AFDC/CU b e n e f i t  
group who would bemandatory W I N  r e g i s t r a n t s  e x c e p t  
t h a t  they have a p h y s i c a l  o r  m e n t a l  d i s a b i l i t y  
whichprevents their  workingnus tberefer red  t o  
the  Div is ion  of Voca t iona l  Rehab i l i t a t ion  fo r  
eva lua t ion  and  poss ib l e  services. 

b. AF'DC/CU-Related MedicalAssistanceOnly 



r. 

i nd iv idua l siden t i f i ed  by t h e  economicService 
worker a t  application o r  by the  medical review 
team a t  t h e  time of the decis ion on their blind. ­

n e s s  o r  d i s a b i l i t y  a s  h a v i n g  r e h a b i l i t a t i o n  
p o t e n t i a l  must be r e f e r r e d  t o  theDivision of 
v o c a t i o n a lr e h a b i l i t a t i o n  

3 .  J o i n t  referral ? o m  

The DV/DV?.-2 " J o i n t  R e f e r r a l  'Corm" will be used t o  
t r a n s n i t  a l l  r e f e r r a l s  Setweenagencies. 

Local cooperativeagreements 

District voca t iona l  r ehab i l i t a t ion  Of f i ces  andArea wel­
f a r e  O f f i c e s  ; J i l l  jo int ly  develop local cooperative agree 
ments.  Theseagreementsshoulddetaileachagencys
r e s p o n s i b i l i t i e s  i n  serving the  handicapped person i n  
t h e i r  community 

Localagreementsshouldaddress how t h e  fol lowingissues  
w i l l  beresolved: 

1. 	 Refer ra l sforserv icesinc ludingappropr ia teness
development of a r e f e r r a l  s y s t e m  follow-up and 
feedback on a l l  r e f e r r a l s .  

2.  	 Staf for ien ta t iontoeachagency ' s  program and poli­
cies on per iodic  bas i s .  

3.  	 Knowledge of eachagency'sgoals,purposes and poli­
cies f o r  d e t e r m i n i n g  e l i g i b i l i t y .  

- 4 .  Coordination of services agencies,between including
VocationalRehabili tationinvolvement i n  handicapped
c h i l d r e n ' s  c l i n i c s ,  as  w e l l  as otherservicesmutual ly  
b e n e f i c i a l  t o  c l i e n t s .  

5. 	 Developmentof gu ide l inesfo r  case p lann ingac t iv i t i e s  
formutua lc l ien ts .Caseplanningac t iv i t iesshould  
include: assessmentcoordinationof community agen­
cies, monitoringandadvocacy. 

6. 	 Establishmentof a l i a i sonpos i t i onass igned  by 50th 
agencies.  

7 .  	 Development of proceduresforconf l ic treso lu t ion  
between s t a f f  . 



e 

E. S t a t e  and l o c a l  liaison 
\ 

The department of welfare  and t h e  Divis ion of Vocational 
t o  a c t  asr e h a b i l i t a t i o n  will eachassign an  i nd iv idua l  and l o c a ll i a i s o n  r e p r e s e n t a t i v e  f o r  them on t h e  S t a t e  a 

leve l .Thesepos i t ions  s h o u l d  begiven t o  i n 2individuals 

who haveexperience with handicapped persons 3 e  liaison 
Persons w i l l  need skills i n  c o o r d i n a t i n gt h e i r  agency I s 
programs and serv iceswi th  their c o u n t e r p a r t  

A s p e c i a l  S t a t e  l e v e l  l i a i s o n  p e r s o n  will be assigned
fromtilehandicappedChildren'sprogram t o  coore ina te  
s e r v i c e s  w i t h  t h e  S tacel eve ll i a i sonrep resen t ing  Voca­
t i o n a l  r e h a b i l i t a t i o n  

1. StateLevelLiaisonPerson 

The S ta t el i a i sonpe r sonsha l lhavethefo l lowing  
func t ions :  

a .  	 Cooreinate  the implementation of t h e  S t a t el e v e l  
Cooperat ive agreement  

b. 	 P a r t i c i p a t e  on m u t u a l  AdvisoryCommittees when 
r e p r e s e n t a t i o n  i s  appropr i a t e .  

c. 	 I d e n t i f y  2nd developagencyresourcesthatcan 
be u t i l i z e d  i n  s e rv ing  the handicappedperson. 

d. 	 Coordinate t h e  e x c h a n g eo fs t a t i s t i c a l  information 
t i o n  on t h e  e f f e c t i v e n e s s  of jointprograms.  

e.  	 Developagencyan2 j o i n t  agency s t a f ft r a i n i n g
r e l a t e d  t o  s t a f f  n e e d s  andcompetency l e v e l s .  
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3 .  

C. 	 Ongoins coord ina t ion  of j o i n ts t a f ft r a i n i n 9  
a c t i v i t i e s .  

d .  	 Linking the agency wit!! otheragencies  which 
s e r v e  t h e  t a r g e  p o p s l a t i o n .  

e. 	 Developprocedures f o r  conf l i c tr e so lu t ionbe tween  
s t a f f .  

f .  	B e  r e s p o n s i b l ef o r  t h e  d i sseminat ion  of in te ragency
i n f o m a t i o n  t o  t h e i r  staff, includinghandicapped 
C h i l d r e n ' sS e r v i c e ss t a f f .  

9. 	 Assess t h e  e f f e c t i v e n e s s  of t h e  localagreements
and e s t a b l i s h  e v a l u a t i o n  p r o c e d u r e s  

F. Handicapped c h i l d r e n sS e r v i c e s  

1. mutua lCl ien ts  a n 2  r e f e r r a l s  

The Div is ion  of handicappedChildren ' s  Services  serves  
a p o p u l a t i o n  t h a t  has  d e f i n e d  p h y s i c a l  d i s a b i l i t i e s  
Many of these c o n d i t i o n sa f f e c tt h ep a t i e n t s 'd e v e l o p ­
ment overlongper iods  and t h e r e f o r e ,  a f f e c t  t h e i r  
eventua lemployabi l i tySinceHandicappedchi ldrens  
Servicesprovidesmedicalcare ,themajori ty  of r e f e r ­
rals made toVoca t iona lRehab i l i t a t ion  w i l l  be f o r  v o c a  
t i o n a l  s e r v i c e s  o r  f o r  medica lserv ices  which cannotbe 
provided by HandicappedChildren'sServices.  


